
A actionGREEN Careers
Don’t just talk Green…be Green

with Energy Management Solutions
     

Applications Available at Tomorrow’s Workplace
All trainees must complete Building Analysis training through Conservation Services Group (CSG) which will 
educate the trainee on health and safety issues and conservation principles for home energy analyses.  The 
two-week classroom and field training program is the first step toward Building Performance Institute (BPI) 
certification.  Two written tests will also be required along with a field test to complete certification. New 
employees will then undergo six months of on-the-job training with Energy Management Solutions.

Home Performance Crew Leaders and Professionals
Must be able to climb ladders, enter attics, basements, crawl spaces, and roofs. Must have basic math, 
computer, and e-mail skills. Must be able to use various testing equipment, and use basic tools. Must have 
own transportation and a valid clean driver’s license.  Must be able to install light bulbs, shower heads, 
thermostats, do basic wiring, caulking, and blown in insulation.  Crew Leaders must exhibit leadership and 
teaching abilities and have solid experience.

Electrical Light Reduction Assistant
Trainees work directly with an experienced electrician to be taught everything needed to effectively cut 
lighting cost by up to 70%. ELRAs will have the opportunity to become a Crew Leader as a lighting electri-
cian which could grow into a management/training position.

Electrical Assistant
Must be physically fit in order to climb ladders, and work in high places. Must not be afraid of electricity, as 
position entails working with lighting fixtures. Must want to become an electrician.

Sales Professional
Must like selling and have basic sales experience.  New Sales Professionals are taught, over a six month 
training period, all the energy saving concepts and sales techniques so that services can be properly com-
municated to potential clients.

Applications are available in the Resource Room at Tomorrow’s Workplace.  Candidates must complete an 
application which will be pre-screened by Tomorrow’s Workplace.  Résumés are optional but recommended; 
however résumés will not be accepted in place of an application.

For detailed application information, please contact Jennis Brandon-Watson at:
845-356-5100 x105 or jennis@tomorrowsworkplace.org

www.tomorrowsworkplace.org


